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Training for Federal and Regional Parliamentary Representatives in Ethiopia

Training of trainers
October 2008

British Council and Active Learning Centre

Executive summary 
1 The training for trainers course, held from 11-13 October 2008, forms part of a larger project devoted to training for federal and regional parliamentarians. The course was well attended, positively evaluated and achieved the objective of creating a core team of trainers able to deliver courses for women regional elected representatives. Although the training was short, the group are keen and enthusiastic to begin training others. 

2 Several amendments to the original project document are recommended in order to see the main stages of the project through before the end of the financial year. These recommendations are as follows: 

· The second training for trainers should be postponed and the core group supported by the production of additional training materials. 

· The regional training courses should take place in February.
· The monitoring visit to be conducted by ALC should take place in February. 

· The evaluation visit should be held at the conclusion of all the regional training activities in April and the trainers be allowed an extra day prior to this meeting to reflect on training skills and exchange experience. 
3 Additional money for the project has been allocated by the FCO for this financial year (£20,000). It is proposed that this money be spent in the following ways: 

· A workshop for regional female representatives, ideally to be held in March after the regional training, to facilitate the setting up of regional cross party women’s caucuses. 

· A workshop for selected members of the existing women’s caucus should be held to focus on gender analysis of a piece of forthcoming legislation, identification of possible amendments, training to support women in debate and interventions and an action plan for lobbying to support the amendments. 

· A scoping study to assess the state of the political parties prior to writing a proposal for a further political skills project for the 2010 elections. In addition to assessing the political parties, the exercise would identify cross party partners, assess training needs and liaise with other actors likely to be involved in training to support co-operation and wider coverage.  

4 It is recommended that a proposal for a further political skills project should be made by the end of February. This would begin with the scoping exercise described above. 

5 For the longer term it is recommended that the British Council consult further with  the women’s caucus and other donors to identify the ways and means by which a resource and research facility to support women elected representatives may be established. 
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1 Introduction

The training for trainers is part of a larger project which aims to build capacity in women elected representatives at federal and regional levels and is a co-operation between the British Council, Ethiopia and the Active Learning Centre, UK, funded by the British Foreign and Commonwealth Office. Following a needs analysis and the production of a draft manual of training materials, two trainings for federal representatives were held covering key areas of knowledge and skills identified in the needs assessment. The training for trainers aimed to create a core group of trainers drawn from federal women representatives who would cascade the training to regional representatives. Following this training for trainers, the project document set out the following further phases: 

· Training for regional representatives

· A second training for trainers

· A second training for regional representatives 
· A monitoring visit to be conducted by Active Learning Centre to assess the implementation of the regional training
· An evaluation seminar  
2 The training for trainers, October 2008 

Selection of the core group of trainers
Within the Ethiopian Federal Parliament a cross-party women’s caucus has been formed. Selection criteria were agreed by the women’s caucus and, following parliamentary procedure, potential trainers chosen on the basis of the strength of regional representation within the parliament. There are a total of 127 women representatives within the Ethiopian Parliament, but only  a small number of these are from opposition parties. However, two opposition MPs were included within the trainers’ group. A list of the participants, their  parties and regions is shown in the appendix. 

Formal opening 

The training was opened by Ms Barbara Wickham, Director of the British Council and Ws Shitaye, Deputy Speaker of the Federal Parliament who herself had been a trainer in a previous British Council/Active Learning Centre project prior to the 2005 elections. 

The programme and teaching methods 
The learning objectives and programme for the training are shown below. The training used a series of short inputs accompanied by powerpoint presentations and a variety of different group work activities. Gil Long from Active Learning Centre was the trainer. She was assisted by Abigael Teketel on the last morning when practice training sessions were held.

Programme  11-13 October 2008

The objectives of the training are to:

· Identify the qualities of a good community educator

· Devise the syllabus for the regional training programme

· Know how to set learning objectives

· Be able to select appropriate learning methods 

· Know how to write group work activities

· Practise writing role play briefs and know how to organise role plays

· Practise designing and delivering a training session

Day 1

9.00- 10.00

Introductions

10.00 – 11.00 

Activity 1 The qualities of a good community educator 

Tea

11.30 – 1.00 

Activity 2 The syllabus for the future trainings

Lunch

2.00 – 3.00 

Introduction to objective setting
Tea
3.30 – 4.00 

Activity 3 Setting learning objectives

4.00 – 5.00 

 Introduction to different kinds of teaching methods

Day 2 

9.00 – 10.00  

Activity 4 Teaching methods 
10.00 – 11.00

Group work design
Tea
11.30 – 1.00  

Activity 5 Designing group work 

 
Feedback on group work design

Lunch

2.00 –2.30 

Introduction to role play

2,30 – 3.30 

Activity 6 Writing role play briefs

Tea

3.30 –5.00

 Introduction to using flip chart / overhead

Activity 7 Preparation of the practice training sessions

Day 3

9.00 – 1.00 

Practice training sessions
Lunch

2.00 – 3.30

Preparation of plan for delivery of regional training 

Expectations

In the introductory session, participants discussed the objectives and made suggestions about any additional topics of issues they wished to discuss. The objectives were agreed with the following additional points: 

The training should include information on /discussion of how to:

· Present a proposal for the regional training and how to budget and account.

· Plan a training and how much time would be allowed.
· Cope with trainees of different educational levels.
· Ensure that the objectives met the needs of the regional representatives.
· Build confidence in the trainers.
· Follow up training and ensure that it is implemented.

In answer to these points it was agreed that the last afternoon of the training would be devoted to planning the regional training and information would be given about how to write proposals, budgets etc. Gil also spoke about the need to practise training in order to gain confidence and explained that this was why the project envisaged a second training for trainers and also why trainers would be paired up to support one another. Discussion took place about why group work was effective in coping with people of differing educational backgrounds. In terms of following up training, Gil expressed the hope that the training activities would build links between representatives at federal and regional levels and that the trainers would become ‘mentors’ to their regional counterparts and therefore be able to assess how far training was being implemented.  

The characteristics of good community educators

In the activity on identifying the characteristics of good community educators the participants shared experiences of learning as adults and established a set of criteria for judging the performance of trainers. 

The syllabus for the regional trainings
In groups the participants discussed the likely training needs of regional representatives, under three headings: knowledge; skills and attitudes that will influence the syllabus. The results are shown below. Asterisks denote the areas of the syllabus that are additional to that used in the federal training. 

Knowledge  
· Legislative processes 

· *Knowledge about existing and new laws and the rate of implementation 

· Poverty reduction and gender as a factor in poverty reduction

· Gender analysis and gender in development

· Women’s rights – CEDAW and the constitutional position (especially important is women’s participation in decision making and the use of affirmative action)

· The Land Act 

· Family Law

· *Girls’ education, policy and practice

· *Harmful traditional practices and what the law says

Skills 
· Speaking in public

· Media skills

· Listening to constituents and reporting to constituents/problem solving

· *Being able to argue a case and make a stand

· How to call officials to account and monitor their progress in implementing law

Attitudes that training needs to take into account 
· The lack of confidence of regional representatives

· Their lack of understanding of their responsibilities as representatives

· Their own low level of education and the need to boost their own education

· Their lack of empowerment as decision makers

In the discussion that followed this activity, ways of checking out the relevance of the proposed syllabus with regional representatives were talked about as well as the need to train in local languages. 

Setting learning objectives

The final session of the day focused on setting learning objectives. Working in pairs, the participants chose a topic and set a learning objective for an hour-long training session. In the feedback points were made about whether the objective was clear, specific, achievable in the time allowed and measurable.  This led onto a discussion about using different teaching methods and matching methods with learning objectives. 

Day 2  
Day 2 began with a brief recap of the activities of day 1 emphasising the points made about learning objectives. 

Planning a training session and group work 

Presentations were made on using learning objectives to build a training programme of different sessions, and on group work. The participants went on to design and present groups work activities to meet specified learning objectives. These examples are included in an annex as illustrations of the work of the participants but also because they may be usefully included in the training manual to be used for the regional training. 

Role play 

The participants had not had the opportunity during the federal training to take part in  role plays which aim to build skills. A short role play was devised to illustrate how this technique may be used. The topic chosen was ‘questioning officials on the implementation of policy’ as this had been raised by the participants as a suggestion for inclusion in the regional training syllabus. The role play briefs used for this are included in the annex. The participants then spent time trying to write role play briefs for specified learning objectives. This exercise was not particularly well done, mainly because the idea of using role play for skills work was quite new and time was short and this is reflected in the evaluation. However, by the end of the session most seemed to appreciate the use of this technique. 

Preparing for the practice training sessions
The final session of the day was spent in preparing for the practice training sessions, to be held the following morning. The participants divided into pairs and were asked to prepare a training session of 35 minutes in which they set specific learning objectives and demonstrated presentation skills and group work. 

Day 3 
Practice training sessions

The morning was spent on the practice training sessions. There were two larger groups operating one led by Gil Long and the other by Abigael Teketel.  These groups are detailed in the annex. After each training session the trainers were given feedback by the other participants who had acted as ‘trainees’. In the feedback points were made on the following: 

Was the learning objective achieved? 

Comments on: 

· Presentation skills and eye contact

· Use of flip chart

· Appropriateness and organisation of  group work and the way in which feedback was taken

· The clarity of questions for discussion

· Checking of understanding of instructions to groups

· The level of participation achieved

· Introductions and summaries of learning points

· Structure and timing of sessions
· Team work between the trainers 

In the afternoon the participants spent some time reflecting on the points they had learned from the practice training sessions. 

The final part of the training course was spent on the following agenda. The results of these discussions are dealt with in the recommendations.
· Regional training: discussion of timing, materials and grouping of regions

· Writing a proposal for the training, reporting and accounting for training

· The future training needs of the federal representatives

· Evaluation of the training for trainers  
Comments of the consultant on the training for trainers 
Attendance was excellent: twenty people came for the full three days, one attended for the first day only but she had been part of the previous project’s training team and three people came only on day three. All participants were enthusiastic, committed to the task and participated fully. 

The materials for the course need some reorganisation. This is not a criticism of Salem who took over the task of organising the materials at the last minute and had not been involved in instructing the translator. For the future, it is advisable to make one Amharic powerpoint slide per English slide and to number the pages of the materials so that the trainer can lead the participants to the correct page quickly. 

Thanks are due to Salem for her excellent support throughout the course. She made sure that all the necessary equipment was available, stayed throughout the course to provide additional help and organised all the paying of transport costs etc with the minimum of fuss and without impinging on training time. The consultant would also like to thank Rahel Mecuria for her translation work and Seife Marcos for assisting with the plans for carrying out the regional training and reporting and accounting. 

On the whole the course went very smoothly and although time was extremely short, by the end, the participants were clearly a lot more confident about the task ahead.  

Evaluation of the course

	Objectives
	1
	2
	3
	4

	Identify the qualities of a good community educator


	20
	1
	
	

	Devise the syllabus for the regional training programme


	18
	3
	
	

	Know how to set learning objectives
	18
	3
	
	

	Be able to select appropriate learning methods 


	20
	
	
	

	Know how to write group work activities


	19
	2
	
	

	Practise writing role play briefs and know how to organise role plays


	6
	14
	
	

	Practise designing and delivering a training session


	19
	2
	
	


Which sessions did you find most useful? 

In answer to this question, nine people indicated that they had enjoyed it all or found all sessions useful. Other sessions that were most frequently picked out for special mention included setting learning objectives and the practice training sessions.  
Which sessions did you find least useful? 

Thirteen people said that all sessions were useful and three people mentioned that

they didn’t understand role play. 

Please comment on the training materials provided 

Most participants said that they found the materials very useful. There were one or two comments about the difficulty of finding their way through the materials and several comments to the effect that they needed a bag to carry the materials home!
Please add any other comments 
Most participants felt that the training had been useful and good but there were several comments to the effect that it was too short – more than three days was needed. 
3 Other activities of consultant 

In addition to conducting the training, meetings were held with Ws Shitaye  to discuss the training needs of the newly formed cross-party women’s caucus and possible training for the 2010 elections and also with Dr Henrietta Blackmore to report on the progress of the project and discuss future work for the women’s caucus and the forthcoming elections.  

3.1 Taking forward the existing project: the regional training 

The timetable

The MPs decided that February was the best time to hold the training because Parliament would be in recess and they would have sufficient time to plan, prepare and travel to the regions to hold the training. 

There was some discussion of the possibility of holding another training for trainers as envisaged in the project document and a second round of training at the regional level. Given the time constraints on the project and the need to try to complete the project within the 2008 financial year (that is by the end of March 2009), it was recommended that the project should be revised as follows. These recommendations were discussed with Henrietta Blackmore of the FCO and approved.  

Recommendations 

· The second training of trainers should be postponed and instead ALC be asked to support the regional training by producing additional activities and materials to include in the manual for the regional training. This would amount to 5 days of work. The materials would then comprise: the bound booklets already distributed to the trainers; a set of powerpoint presentations and activities for each topic; additional handouts , activities and powerpoints on the new topics suggested during the training for trainers course.  
· The two rounds of regional training should be rolled into one and the trainers be asked to write a proposal for a maximum of 4 days of training for their region. It was agreed that the trainers would work in pairs and that the number of trainees per course would be approximately 30.  The attempt should be to include all regional representatives with some regions sending their representatives to other regions where there are insufficient numbers. These broad groupings are shown in the table below. The grouping takes account of the language that is to be used for training. 
· The monitoring visit and evaluation seminar should take place as planned. The core trainers should be allowed a one day meeting in advance of the evaluation seminar to allow them time to exchange experience and reflect on training skills. 

Proposals and budgets 
In the course the trainers were introduced to a set of forms that are to be used for making proposals, reporting and accounting on the regional training. These forms should be revised and re-issued to the trainers in order to take account of the changes made to the way in which the regional training is to be carried out.

Proposals: two forms should be submitted to Seife by the 15 December: a budget form and a form showing the projected timetable for the training. 

Reporting and accounting 
The participants were introduced to the forms that they should use to record attendance and provide evidence of money given to trainees for subsistence and travel payments. It was agreed that the rate of 350 Birr per night should be used for subsistence (to cover accommodation costs and subsistence) and 250 Birr for subsistence only. Receipts will be required for all items except subsistence payments and standard payments for travel. Trainers were asked to number receipts according to the layout on the form in order to make checking accounts simple and fast. 

It was suggested that Seife would contact Shitaye to make an arrangement whereby the money for each training could be paid into the Women’s Caucus bank account and issued to one of the trainers responsible for each regional training. The budget form asks for one trainer to take responsibility for accounting. 

Grouping of regions for the training 

	Region
	Number of trainers
	Number of women regional representatives

	Tigray
	3
	75

	Oromia
	8
	199

	Harari *
	
	12

	Amhara *
	5
	84

	Afar *
	1
	7

	BSG **
	1
	11

	Gambella **
	
	12

	Southern Nations
	5
	91

	Somalia
	1
	6


· and ** indicate where regions will work together. Somalia has only 6 regional women representatives and only one trainer who was not present on days 1 and 2 of the training course. Ideally the training should be carried out in Somali but because of the small numbers and the presence of only one trainer, this may be difficult.  The trainer agreed to find out whether the representatives speak Amharic and therefore whether they can travel to take part in training in another region. 
· Recommendation: the following timetable for the completion of the existing political skills project be adopted. 

	Activity 
	Deadline

	Report and recommendations available for distribution to British Council, FCO and Deputy Speaker
	 24 October 

	Production of additional materials for the manual for the regional training 
	7 November

	Distribution of revised forms, additional materials and call for proposals 
	17 November

	Proposals from the trainers for the regional training 
	15 December

	Proposals agreed and funds disbursed to Women’s Caucus
	15 January

	Regional training takes place
	February

	Monitoring visit by ALC
	February

	Reports and accounts due at the British Council 
	17 March 

	One day meeting of trainers in advance of evaluation seminar 
	April

	Evaluation seminar
	April 


3. 2 Training for the women’s caucus 

The FCO are able to fund a further £20,000 of work to support the Women’s Caucus in this financial year (ie year ending March 2009). Several proposals were discussed with the FCO, as detailed below. It is recommended that the BC research options 1-3 and liaise with ALC to draw up proposals for the FCO. 

1 A workshop should be organised, following the regional training, to facilitate the setting up of women’s caucuses at the regional level.  A 3 day workshop for regional representatives would focus on: 

· Identifying the key women’s issues for a regional women’s caucus.

· Discussion of the federal women’s caucus plan and its relevance to the regions.
· Production of an action plan for setting up regional women’s caucuses, detailing possible activities and agendas. 
· Representatives from the regions to attend the workshop should include members of the party of government and opposition parties. 

2 A workshop for members of the federal women’s caucus which, using a case study approach, would aim to identify an action plan for intervention by the women’s caucus on a piece of forthcoming legislation. The workshop would include:

· Gender analysis of the legislation.

· Identification of possible amendments to ensure that gender is mainstreamed in legislation.

· Training to support intervention by women representatives in debate and lobbying to ensure gender mainstreaming in the legislation. 
· Drawing up of an action plan for carrying out lobbying  of committee stages and participation in debate. 
The training would require prior identification of a suitable piece of legislation, a gender expert to lead analysis of the legislation and provide training on debating and lobbying and an expert from the Parliament who would provide information and training on how to make amendments and participate effectively in the legislative process. 

3 A scoping exercise, to assess the state of the political parties in Ethiopia who will contest the 2010 elections and identify training needs for the election. The deputy speaker and the trainees attending the training for trainers have already suggested that voter education for women and training for women candidates are priorities. The scoping exercise would also attempt to assess the possible interventions that other organisations, including the NEBE, are planning to make in the 2010 elections in order to provide a more co-ordinated approach and avoid duplication.

4 A further option of a resource centre for women MPs was discussed with Henrietta Blackmore which she felt was not appropriate for FCO funding because of its longer term funding commitment. However, it is a real need. Only 5 of the people attending the training had access to a computer, used e mail or could search the internet. When questioned, most said that their main problem was lack of access to information. Without access to information on alternative policy options or information about what is happening in other countries, MPs will lag behind in their ability to make meaningful interventions in the debating and legislative process.  The idea of a resource centre, which is supported by the Deputy Speaker, would be to dedicate a room to the use of the women’s caucus, equip it with some computers where women can practise the skills that they have learned in computer classes and seek information. An information officer would be employed to research and prepare briefing sheets on topics that are relevant to the legislative and policy programme to ensure that women are better equipped with the knowledge and information necessary to properly debate policy and legislative options. Although not possible within the current funding round, this idea could be pursued with the donor group to see if there would be support from a wider network of donors. It is recommended that a concept paper with costings be drawn up and presented to the donor group that focuses on governance.  

3.4  Training for the 2010 elections 

Discussions with the FCO suggested that they would be interested in funding a project focusing on the 2010 elections. It is suggested that a scoping exercise could be funded in this financial year, as outlined above, but that a firm proposal should be made by the end of February. The British Council is well placed to make this proposal using the experience of the political skills project which was mounted for the 2005 elections. 

There are existing publications that with minor modifications, depending on the outcome of the scoping exercise identified above, could be quickly made ready for use. These include a training manual for use on voter education for women; a manual with materials for training women candidates and election observers and a small booklet that was produced to support voter education for women. Learning from the experience of the 2005 project the following recommendations are made:  

· The project should, as before, work cross party. 

· A cascade approach should be used  which would involve selection of representatives from the main parties contesting the election to provide a core group of trainers. 

· Efforts should be made early on to involve the leadership of the political parties in supporting the project and avoiding situations which occurred last time where political leaders, despite the considerable efforts of the project organisers,  had little understanding of the project  and resulted in some hold-ups to the roll out of training and difficulties over accounting and reporting. 

· In order to win the support of male leaders for greater representation, the core group of trainers should include some men as trainers although women would form the majority of the core group. 

· The role that ALC should take in this proposal would be in supporting Ethiopian trainers to carry out the training for trainers, amending and supplementing the training materials and monitoring and evaluation. 
Gil Long ( Active Learning Centre, October 2008)
Annex 1 Additional materials produced during the training for trainers 

Learning objective: to understand women’s rights in marriage

Case study 1 

Tshay is 15. Her parents want her to get married to a rich man in the next village. 

Case study 2
Ws Sebla and Ato Abebe are married an d they have property that they have obtained since they were married. They have argued  and Abebe   has thrown Sebla out of the house.

Case study 3
Tshome Alemitu are married and have four children . Alemeitu has brought up the children alone. 

· What is your opinion about these cases – are similar cases common in your area? 

· What does the law say about each of these cases? 

Leaning objective: to identify causes of girls’ drop out from school

Tshay is 12 years old and is in third grade. In this area the culture is that a family gives their daughter to the family in which their son wishes to marry.  Tshay’s parents want to give her to the family in which her brother wishes to marry which means she will have to drop out of school.  

· Does this happen in your area? 

· What does the law say about this situation? 

 Abeba is 14 years old and in grade 8. The mathematics teacher has been sexually harassing her and she has dropped out of school. 

Does this happen in your area? 

Why do you think the teacher does this? 
What could be done to prevent this kind of problem?
Learning objective: to identify the economic problems women face 

Abebich is a university graduate and works in a bank. She has a good salary but her husband takes it from her and only gives her a daily allowance to run the house. She doesn’t know what happens to her money or what is in her bank account. 

· Is this common problem for women? 

· Does Abebich have a right to her money? 
· How could this kind of problem be resolved? 
Annex 2 Role play briefs
Learning objective: to practise questioning officials about implementation of policy 

Regional education officer

You are the regional education officer in charge of buildings and construction. A regional parliamentary representative has made an appointment to see you about a matter of gender policy. Your main concern is about getting new schools built  but particularly a new university which falls within your region. You don’t know very much about gender policy  and you feel that your main responsibility is  getting on with the  construction plans already agreed. 

Regional  parliamentary representative

You are the regional representative and you are going to visit  the regional education officer in charge of construction. The main reason you want to speak to him is because you think that not enough effort is being made to construct separate boys and girls latrines in primary schools and this is a main cause of girls’ drop out from school.  The regional parliament has said that girls’ education and preventing drop out is a priority and that all education officers have a responsibility for implementing gender and education policy. 

Annex 3 Groups for training practice

	
	Group 1
	Group 2

	9.00 – 9.45
	Fatuma and Tewbech

FGM 
	Wubalem and Senait

Women’s rights to land

	9.45 – 10.30
	Bertulat and Tarine

Early marriage
	Fantaye and Meseret

Early marriage

	10.45- 11.30
	Kezina and Ashefash

Girls’ education
	Neshitei and Hiwot

Girls’education

	11.30 – 12.15
	Zena and Wogayehu

Family Planning
	Aberash and Shishash

Family planning

	12.15 – 1.00 
	Lomi and Fatiha

Orphan girls
	Meseret and Wornesh

Women in decision making 


Annex 4

	No.
	Name of participant 
	Party
	Region
	Telephone
	
	No of Days attended

	
	
	
	
	Office
	Mobile
	

	1
	W/o Sisay H/Silasie
	EPRDF
	Tigray
	 
	911961863
	3

	2
	W/o Worknesh W/Yesus
	"
	Tigray
	 
	911723665
	3

	3
	W/o Hiwot Hadish
	"
	Tigray
	11 1 241023
	911855790
	3

	4
	W/o Meseret Abate
	"
	Amhara
	 
	911897765
	2

	5
	W/o Senayit Andarge
	"
	Amhara
	11 1 241023
	913284463
	3

	6
	W/t Anchinalu Yigzaw
	"
	Amhara
	11 1 241023
	911822376
	1

	7
	W/o Asefash Tasew
	"
	Amhara
	 
	911864913
	3

	8
	W/o Mesert Mengstu
	"
	Amhara
	 
	911897824
	3

	9
	W/o Wogayehu Biyadglegn
	"
	SNNPR
	 
	911684233
	3

	10
	W/o Zena Mamo
	"
	SNNPR
	 
	911897266
	3

	11
	W/o Betula Abdela
	"
	SNNPR
	11 1 241023
	911897229
	3

	12
	W/o Tewabech Lankamo
	"
	SNNPR
	 
	911360310
	3

	13
	W/o Aberash Elingo
	"
	SNNPR
	 
	911897290
	3

	14
	W/o Kezina Abdela
	"
	Oromia
	 
	911684067
	3

	15
	W/o Fantaye Gezahegn
	"
	Oromia
	 
	911447395
	3

	16
	W/o Lomi Bido
	"
	Oromia
	 
	911902656
	3

	17
	W/o Wolela Husen
	"
	Oromia
	 
	911864639
	1

	18
	W/o Tarike Supa
	"
	Oromia
	 
	911897251
	3

	19
	W/o Fetiha Yusuf
	"
	Oromia
	 
	913296017
	3

	20
	Dr. Belaynesh Yisak
	Opposition party
	Oromia
	011 5 504990
	911864631
	1

	21
	W/o Wubalem G/kidan
	"
	Oromia
	011 1 24 1023
	114338097
	3

	22
	W/o Nechite Flate
	EPRDF Supportive party
	BeniShangul
	011 1 241023
	911897162
	3

	23
	W/o Aneb Abdulkadir
	"
	Somalia
	011 1 241028
	911363115
	1

	24
	W/o Fatuma Abdela
	"
	Afar
	 
	911424349
	3


1

